
 On a scale of 1-10, 1 being 

needs help and 10 being 

couldn't get any better, 

how would you rate your 

clinical nutrition program? 

Anything less than 10 

indicates an opportunity.

Campaign for change; 

Change that will:

-Reduce LOS

-Lower 30-day Readmissions

-Increase Productivity

-Improve RD Confidence

-Generate mm in Revenue

 

a. Do nothing - how will that work out for you?  
b. Design your own system - where will you 
     find the time, money, and RD/IT expertise?
c. Deploy a fully-developed software solution - 
    what if all your problems were solved?

TAKE 

ACTION

REALITY

CHECK

2
3

STEPS3
The MenuLogistics 

Clinical Dietetic System 

is a solution 

that will ensure recognition for 

delivering improvements in patient 

care and operational 

effectiveness.   

 

TO IMPROVE YOUR

1

JOB SECURITY
with Technology

business@menulogistics.com  |  949-212-7905

KNOW YOUR OPTIONS



PILLARS OF  J O B  S E C U R I T Y

www.menulogistics.com

TAKE CARE OF YOURSELF 
Just like in an airplane, you need to put your oxygen mask on �rst  
before you can help others. Make your health & wellness a priority.  
Exercise, nutritious food and  su��cient sleep are essential. 

BE PASSIONATE 
Love what you do and naturally you will be successful and in�luence 

others to reach a common goal. Outward displays of your focus will be 

contagious to others. People will follow your example.

COURAGIOUS LEADERSHIP 
Stay current and strive for growth and innovation in the 

marketplace. Embrace change and always move forward. 

PERSON CENTERED 
Do good for the better good of all.  Help others to achieve 

their hopes and dreams. Be a mentor.  Always stay positive, 
even in di��cult situations. Be TEAM-Oriented.

BUSINESS FOCUSED
Align with the mission of your employer.  
Relentlessly focus your passion to achieve corporate goals.  
You win when they win.

RECIPE FOR A WONDERFUL LIFE 
do the above to create security for self, 
family, colleagues, and your busniess
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